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BOARD OF DIRECTORS MEETING MINUTES 
August 5-6, 2016 

 
Present: 
Lisa Nemzo, President 
Johnny Henderson, Vice-President 
Brian Jansen (by phone when noted on 8/5, in person on 8/6), Secretary 
Elizabeth Ferrara, Treasurer 
Valerie Bowman, Director 
Heather Principe, Director 
Gary Strauss (only during ATM call), Director 
 
August 5, 2016 
 
Trademarking: Conference call with Mary Miller. 

1. Our trademark applications for APP, RPP, RPE and BCPP were previously 
denied because the wrong kind of application was filed. It is inaccurate that we 
can’t get protection for acronyms. We have to apply for a certification mark 
instead. This is filed online for $275 each. The process is not complicated. 

a. It requires a brief statement about what we are certifying. In the statement, 
we have to differentiate the work of each position (APP, RPP, RPE, 
BCPP) from the title. Include there is a test, experience and training. 

b. Include copy of standards. 
c. Include an example of the certification mark being used ... someone’s 

website or brochure. 
2. Mary charges $240/hour. Each application will take an hour or less to file. 
3. Mary advises we send her the information and she will file the certification mark 

applications. 
 

CGC Conference Call 
Brian is on the call. 
CGC members on the call: David Comings, Carrie Massey, Tom Hartman, Colin 
McLetchie 

1. Announced call is being recorded. 
2. Announced Anjely Weber is no longer at ICE. Linda Anguish has taken her place. 
3. Carrie asked about a CGC member’s suspected breach of confidentiality. Not 

sure of the specifics. Discussion and conclusion that the CGC needs to have a 
conversation with this person and determine if he/she disclosed confidential 
information. 
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4. The letter the Board sent to all members about the APP, RPP, RPE, BCPP, etc.  
is a proposal. It is not set in stone. Our choices are: 

a. Keep things as they are: no RPP and BCPP is 675 hours.  We are advised 
675 hours is below standard. OR 

b. Bring back the RPP and increase BCPP hours to differentiate it for 
accreditation. 

5. We believe the APP and RPP will eventually disappear and be absorbed as part 
of the training plan leading up to BCPP. We have to get there incrementally in 
order to honor/acknowledge/include members regardless of their level of training 
as well as be true to Dr. Stone and the founders of APTA. Many RPPs dropped 
their membership because RPP level was done away with. Board is very clear 
that APP and RPP are educational levels and will be very clear about this with 
membership. 

6. Any changes have to occur during this window of time before we submit the new 
accreditation application to the NCCA. 

7. LLC is not necessary for CGC as there are too few numbers of BCPPs and 
BCPP applicants at this time. When we have greatly increased numbers, then we 
should consider LCC again. 

8. Colin suggested we look to other organizations to see how they have done this. 
Gave the example of the personal coaches federation. They have 3 levels of 
certification for which potential members apply after completing school. Suggests 
not joining APTA until credentials are met and then applying as the appropriate 
credential. 

a. Lisa responded this feels like reinventing the wheel and it is 10s of 1000s 
of dollars to set up certification for each level. 

b. Valerie commented this would leave out student members. 
c. Johnny states NCCA will only do one certification. 
d. Lisa confirmed we can have both RPP and BCPP as long as they are 

clearly differentiated. We must document additional clinical hours of giving 
sessions, receiving sessions and supervision. This is NOT grandfathering, 
though any gap in hours a current BCPP has, can be remediated within a 
year. 

e. Brian asked if APP and RPP should be different student levels. Johnny  
stated we can’t do that per Anjely (when she was with ICE) and Janice 
Moore (Seacrest). Lisa stated that could be the future model when APP 
and RPP become absorbed. 

f. Colin stated his intention was not to leave out students and to 
professionalize Polarity. He is concerned we are diluting our profession 
with APP and RPP. 

9. Heather stated APTA has been non-professional for 20-30 years and we have to 
transition to professional. The immediate drop of the RPP took the transition too 
hard and fast. Thus we lost half our members. Members need to get used to the 
idea that Polarity is going to be professional and accredited. 

a. Lisa added that all the members of the Board and CGC are pro-
certification and there are no obstructionists. 
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b. Heather added we will encourage RPPs to document their clinical hours 
so they can take the exam and become BCPP. 

c. The Board can help BCPPs if they are challenged by their state or state’s 
massage board, etc. but we cannot help RPPs because that is a level of 
educational attainment, not the right to practice. 

d. David stated we need to put out that language clearly. Which the CGC 
and Board will do, added Lisa. 

e. Johnny stated there are schools giving students certificates that they are 
an APP or RPP after they complete training. David stated we have to stop 
that. Schools can’t do that. Lisa agreed that schools have to be compliant. 

f. Heather updated that we are working with an attorney to get everything 
“trademarked”. 

g. Lisa invited the CGC to the membership call tomorrow at 3pm EST and 
informed them there is an ATM call tomorrow at 2pm EST. 

10. Johnny is working with the Federation. There is a MA bill, to end human 
trafficking, which is requiring all energy workers, including Polarity, to work 
through the massage accreditation. We will be the only modality in the 
Federation that has certification from an organization the level of NCCA. 

a. NCCA accredits the APTA BCPP. APTA certifies the BCPP applicants. 
NCCA is NOT certifying or accrediting the BCPP applicants. BCPP 
certification is safe. 

b. Johnny states when we complete the accreditation process with NCCA, 
then we will be the leaders in the Federation. Lisa states this is one 
reason we chose 800 hours for the BCPP instead of the minimum of 750. 

11. Lisa asked the CGC to please review an email draft. 
a. Current BCCPs, as well as those already in the process of becoming a 

BCPP, will have a year to fill any BCPP gap in hours. We cannot 
grandfather. 

b. We must carefully communicate exactly what this gap is and how it is 
filled. 

c. Many schools already do more than 675 hours in the course of their APP 
and RPP training so the extra hours will be reviewed and as many as 
possible will be applied toward the 125 additional clinical BCPP hours. 

d. The schools will also have a year to get their brochures, websites, 
curriculum, etc. updated as necessary. 

12. APTA recognizes there are many RPPs who have been practicing as full polarity 
practitioners, some for over 25 years. The Board cannot and will not issue a 
statement saying that one cannot practice as an RPP. The Board will be clear 
that if an RPP’s state or another board comes after them or charges them with 
any kind of malpractice, APTA will not be able to help them. Therefore APTA 
encourages everyone to become a BCPP. 

13. The Board discussed that we will have a process, for additional time, if someone 
cannot get the BCPP hours gap completed in a year due to extenuating 
circumstances. It is to the member’s benefit to complete the process as quickly 
as possible. Brian leaves the call. 
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Finances 
1. Lisa is on the signature card at the bank. 
2. Belinda is our accountant. She is an APTA supporter. She is reticent to get online 

with Quickbooks however. 
3. We need a Treasurer on the Board. This person will be the liaison with Belinda. 

This person will be on the Executive Board and will have to attend all of their 
meetings in person. 

4. While at the office, Elizabeth pulled P&L statements from the last few years and 
put them on a spreadsheet which was distributed. 

a. We have about 86K in the bank. Lisa states a lot of that is about to go out. 
It is broken into: 

i. APTA 501c6 about 25K 
ii. Certification (CGC) about 23K 
iii. Foundation 501c3 about 23K 
iv. Paypal about 15K (funds belong to all 3 of the above) 

b. Money in each area is earmarked for that area. 
i. APTA funds come from membership. We have about 500 members 

and 380 more who haven’t renewed. We have made money in 
membership this year. We haven’t yet collected membership funds 
for next year. 

ii. Certification funds come from BCPP fees/renewals. Excess funds 
can be absorbed into APTA’s account after the budget year ends. 

iii. Foundation funds are via donations. 
1. The Foundation is the only entity that can apply for grants. 
2. The Foundation has been defunct because all we’ve been 

doing is working on membership, certification and 
accreditation. 

3. Foundation funds can pay for logo and website. 
5. 990 

a. The tax filing has been done for 2014. 
b. We haven’t filed for 2015 and have completed 2 extensions. 

6. We are not compliant with the foundation (501c3). We are behind on fees. It is no 
longer incorporated. There is no one on it. There is no Executive Board. 

7. Brian is called in. Heather moves that Elizabeth be named the Treasurer. Johnny 
seconds. Motion passes unanimously. 

8. Heather made a motion that Valerie and Elizabeth be co-chairs of the virtual 
office task force. Johnny seconded. Motion passed unanimously. Valerie will take 
the lead since Elizabeth is now treasurer as well. 

 
Website 

1. Brian had previously suggested Felicia get a template done so he can add text to 
the website. Board agrees. 

2. Heather and Elizabeth enthusiastically suggest Peter Ferko/Wendy Newton for 
our newsletter. Wendy is working on her BCPP. Peter is a yoga master. All in 
agreement. Peter and Wendy will come to our meeting tomorrow at 5:30pm. 
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Board Member Availability in Upcoming Month 
1. Lisa will be in Denver August 22 through September 8 and will be unavailable for 

part of that time. 
2. Heather will not be available September 2-11. 
3. Johnny has a very busy August through October and will be available as much 

as possible. 
4. Valerie has limited availability September 5-11. 

 
Virtual Office 

1. We need a job description for the virtual office manager. This person cannot be a 
member of the Board. 

2. Dropbox 
a. Heather has searched for the largest storage for the money. 
b. David Newton could advise. 
c. Elizabeth states 2 gigs of Dropbox is free and 1 terabite is $100. 
d. APTA, CGC and the Foundation will each have a different password for 

their own access to specific parts of the Dropbox. 
3. Brian states it is more professional and will require less future changes to the 

website if there are emails for each position/task force/committee instead of to 
individual people. So APTA President instead of Lisa Nemzo. The emails can be 
forwarded to the appropriate person’s designated email address. 

4. Belinda will have to agree to use Quickbooks online and comply with other 
accounting needs or we will have to find a new accountant. The accountant job 
description needs to be revised. 

5. The virtual office manager will be in charge of phones. 
6. We should launch the virtual office while Nancy and the physical office are still 

operating. Then we will phase out Nancy and the physical office. Nancy is 
moving on to her own non profit agency and has agreed to stay with us as long 
as we need her. 

7. We need more information from Larry about the two virtual office groups he 
found, particularly costs. 

8. We can talk with Janice, Larry and David about how much virtual office 
managers charge and how many hours a week are involved. Lisa checked online 
and found hourly rates as low as $10 and as high as $30. 

9. We need to determine if we are allowed to electronically send out the BCPP 
exam. We need to know what will need to be done; what can be done virtually; 
and what has to be done in person. 
 

Physical Office Concerns 
1. Heather found a shredding company in Greensboro. Shred Ace (336.510.8756); 

$100 minimum; they bring a truck. This covers 500 lbs or 20 letter size boxes. 
We have about 12 boxes to shred so far. 

2. Nancy is getting many calls asking why accreditation was denied. 
a. Brian sent an email to the Board with the document setting forth reasons 

for denial. 
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b. Lisa will call Janice to see about her writing a letter about the denial for the 
membership. We need a clear statement about the governance problem, 
etc. 

c. Danosky can help with policies, procedures, standards in the moment to 
help solve problems. 

d. Nancy needs guidance in dealing with members/ATMs calling in with 
questions. Nancy will have a Board member rotating call list. As questions 
come in that she cannot address, she will go down the Board list and tell 
caller who will return call with answer. 

e. Once the website is up, there will be a way to contact us. Name, email, 
question, statement that someone will contact you within 48 working 
hours. 

 
Website conversation with David Newton 

1. David states our website is being reconstructed and will be up for testing on 
August 7. 

2. David hasn’t started building the database to capture information from the 
website. 

a. Brian has talked with the CGC about what data is needed to be captured 
for them and the NCCA. 

b. What data are we currently tracking? 
c. What data do we need to continue to track? 

3. David states Member Me is set up and ready to go. 
4. David states our 3 current databases are and aren’t compatible with Member Me. 

a. Member Me has limited searching functionality. 
b. Mapping fields from each database to Member Me will work. 
c. Member Me is a plug in of Word Press 

5. David states membership sign in and work-flow are the biggest outstanding 
pieces to complete. 
 

August 6, 2016 
 
Conference call with Nancy Risley 

1. We confirmed that the CGC is in the process of reapplying for accreditation and 
they are working with Janice (SeaCrest). 

2. Nancy asks how we can have the RPP and BCPP. She does not want to offer 
the RPP. We told her she does not have to offer the RPP. 

3. Lisa reported a conversation with Janice and Anjely about how many hours of 
clinical practice and supervision would be needed to differentiate the RPP and 
BCPP.  

4. Lisa stated we are committed to accreditation and have no dissenters on the 
Board or CGC. 

5. Heather stated we don’t see the APP and RPP as continuing long term in the 
future, that they will organically be absorbed as steps toward the BCPP. We will 
make it clear that APTA cannot back a practitioner who is not a BCPP. 
Reinstating the RPP is an interim step for those who feel disenfranchised. We 
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want to include them and encourage them to become BCPPs. We will not require 
that anyone become a BCPP. 

6. Nancy is concerned about things falling apart because the decision to move 
forward with the BCPP isn’t strong enough. Johnny responded he is not 
reinstating the RPP. He is doing level 1 training, level 2 as advanced training and 
level 3 gets into the depth of the BCPP. He is teaching toward the BCPP. 

7. Heather stated there are schools who are issuing RPP certificates to practice. 
Lisa talked about “trademarking” APP, RPP, RPE and BCPP. 

8. NCCA and Seacrest are not interested in the hours, but in the descriptions of the 
programs with the additional clinical hours. There can’t be competing 
designations. RPP is a level of education en route to becoming a BCPP. 

9. Nancy indicated it sounds like we have the same understanding. She said “we 
were never told the addition of the hours would be able to differentiate the two 
designations.” 

10. The new application is going in as an 800 hour program. Nancy would like a date 
from APTA by which schools have to comply. We told her that our proposal 
includes August 1, 2017 as that date. 

11. Heather discussed that all of this came through quickly because we didn’t know 
we could do this and we have this window to make the changes before the 
application goes in. 

12. Heather states we have a new grid of hours, the standards are being updated 
and she will send the grid to Nancy within a week. 

13. Discussed having 800 hours for BCPP. RPP graduates have at least 675 hours. 
The additional 125 hours can be done outside curriculum and documented on a 
simple form signed by an RPE. Most schools have more than 675 hours in their 
curriculum already. Any extra hours that apply will go toward the 125 additional 
hours. 

14. Nancy is concerned about her state saying “APTA says hours are 800 but your 
school is 675.” This is why schools have a year to get everything in order for their 
school with APTA and any state requirements. 

15. Lisa states NCCA/ICE is not concerned about the curriculum. They are 
concerned about what we are doing and are we matching our practice with our 
designations. 

16. Lisa asked if Nancy would like to be on website task force to help with 
educational language. Nancy said she would. 

17. Nancy doesn’t agree with the RPP but sees the issue. 
18. Lisa reviewed the process with increasing the hours and Nancy acknowledged 

understanding. 
19. Nancy cannot be on the ATM call and says we can say she is on board with 

certification and hours going up to 800, she understands the board election 
process but she is not on board with re-instating the RPP. 

20. Lisa confirmed the 800 hours will be in effect when the application is submitted. 
She reiterated how the extra hours are accrued and documented. The individual 
is charged with obtaining the remainder of their hours. None of this has to 
change the curriculum. 
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21. NCCA and Janice want the difference to be clinical/supervision hours. The idea 
is the student completes RPP training, completes the additional 125 hours and 
then can take the BCPP exam. Current students already in the process can go 
ahead and take the BCPP exam and finish/document their hours like current 
BCPPs can do. 

22. Heather reiterated that RPP is a level of education and does not confer the right 
to practice. 

23. Brian stated as more states pass legislation, RPPs will see they need to become 
BCPPs. 

24. Nancy proposes that current RPPs who were grandparented years ago, have a 
separate designation so they can remain members with their RPP status but 
have no new RPPs. Alternatively, she suggests tying it to state licensing laws. 
States that are ok with RPPs versus states that aren’t ok with RPP. You can be 
an RPP in the former but not the latter. Lisa stated we would discuss this. 

25. Nancy will help spread this new understanding with fellow ATMs. 
 
Ritual Date 

1. The next new moon is September 1. 
2. We propose doing the ritual at a time between 5:04am and 7:04pm EST. 
3. We will use the time zone grid Lisa came up with. 
4. May have to wait if website isn’t up. 

 
Notes for ATM conference call 

1. Board vacancies 
a. Daniel had 2 more years, Brian took the seat which ends June 2018. 
b. Julie Chapman had 1 more year, Heather took the seat and leaves 

December 2016. 
c. Cynthia Pierro’s seat ended June 2016. 
d. Lisa’s seat ends 2018. 
e. Johnny was appointed to a vacant seat for 3 years which ends 2019. 
f. Sharon had Nancy’s seat and was replaced by Valerie and ends 2017. 
g. Elizabeth got a vacant 3 year seat which ends 2019. 
h. Gary’s seat ends 2018. 
i. We can have up to 9 members. We were in a crisis and below 5 members. 

Our lawyers confirmed we acted within the by-laws by the Board voting in 
new members without going through membership. 

2. Set our intent to discuss reinstatement of the RPP and the increased hours of the 
BCPP in this call. 

3. Ground rules 
a. Respect for each other. 
b. Text question or that you want to speak to Brian’s phone. 
c. Mute unless speaking (*6). 
d. 3 minutes to speak, include name and membership status. 
e. Call is being recorded. 

4. One of us will call the wrong conference call number in case anyone shows up 
there and give them the correct number. 
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5. Introduction 
a. If you have questions please read thoroughly our proposal and FAQs. 
b. We have an opportunity to come to a place of moving forward with two 

groups with different opinions. 
c. Recap proposal 

i. Based on communications with NCCA and SeaCrest 
ii. Condition of bringing RPP back is it will be an educational level 
iii. Add 125 hours for BCPP which can be done outside the curriculum 
iv. BCPP will help defend us against the massage industry that’s trying 

to regulate us. 
v. APP and RPP only if APTA members. BCPPs do not have to be 

APTA members (this is a standard practice). 
vi. BCPP value in integrating a student’s education and launching their 

career. 
vii. NCCA website has study guide templates. We can input our 

standards so a study guide can be available for a low fee. 
viii. Schools can’t provide a designation that competes with APTA if 

they want to be an APTA school. 
d. Review reasons why application was denied. 

i. The office and CGB pass/fail numbers didn’t match. 
ii. If you have <x# of practitioners, the methodology has to be in effect 

1 year. We need to ask Janice Moore (SeaCrest) if our 800 hour 
program has to be in place for a year. 

iii. The job description needs to be revised every 5 years. This is done 
via a job practice analysis survey. 

iv. We didn’t meet the policies re frequency of test items being 
reviewed, revised and replaced. If you have a lot of people taking 
the test, you have to revise the questions more often. If you have 
too few people taking the test, you have to revise more often as 
well. 

v. Governance problem with the former chair of the CGB. 
vi. The exam has to be redone in 2017. 
vii. Our lawyers, NCCA and SeaCrest said we had to reform the CGB 

and have a new chair. There was no communication/transparency 
between the former chair of the CGB and the CGB. CGB members 
didn’t have access to documents. CGB hadn’t met for months. 

 
ATM Conference Call 
ATMs who identified themselves included: Damon Fazio, Ellen Krueger, Roberta 
Smedly, Gary Strauss and Carrie. 

1. Lisa stated this is a new place of inclusion for APTA. 
2. Brian did an Attunement. 
3. Brian introduced the Board members. 
4. Brian summarized the extra hours for the BCPP and we are bringing back the 

RPP to honor those who earned it. 
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5. Lisa reviewed the ground rules: call being recorded; everyone on mute; 3 
minutes to talk; text Brian if you want to talk or text your question with your name 
and membership status; this is a call for ATMs only. 

6. Lisa stated the proposal is based on conversations with NCCA and SeaCrest. 
We feel it is the best way to move forward to include all membership. We are 
here to answer questions and provide clarity. 

7. Lisa reviewed our 2 choices: 
a. Reinstate RPP at 675 hours and increase BCPP to 800. This puts us in a 

competitive place compared to other organizations. 
b. No RPP and leave BCPP at 675 hours. 

8. We have been told by NCCA and SeaCrest this is our only window to make any 
changes. Questions? 

9. Damon asked if people can get an RPP in the future? 
a. Lisa responded yes and the RPP is a designation of completing 675 hours 

of education. 
b. Brian responded there must be a greater distinction between RPP and 

BCPP. In the first application, NCCA said they were the same. We 
propose RPP becomes a measure of educational achievement, not the 
right to practice. States regulate this differently. After accreditation, we 
hope the BCPP will be the standard for future legislation. 

c. Brian continued, without a BCPP, an RPP is only good for practice for 
someone with another credential or someone who is in a state that doesn’t 
have legislation impacting them. We want to honor RPPs and encourage 
them to become a BCPP. We will also develop a study guide for preparing 
for the exam. 

10. Damon asked what the process is to be an RPP. 
a. Lisa answered it is the same as it has been: finish RPP classes, join APTA 

and apply for RPP. 
b. Lisa continued, if someone gets in trouble practicing and they are an RPP, 

APTA can do nothing; APTA can help if they are BCPP. 
11. Damon says he has 7 students graduating in September and they want to take 

the BCPP exam; his program is 760 hours; what do they do to make up the 40 
hour difference? Brian responded the 125 hours = give 100 sessions, receive 15 
sessions and have 10 hours of individual or group supervision. Any extra hours in 
class that is equivalent will count. And there will be time to fill any gap in hours. 

12. Ellen asked if one is already a BCPP, is your status secure? 
a. Brian stated you have a year to document any gap in hours. 
b. Lisa stated extra hours during training can apply. 800 hours applies to all 

BCPPs, current, in process and future. In the future, candidates will have 
to have completed the 125 hours before they can take the BCPP exam, 

13. Ellen asked about grandfathering. Brian responded we would love to do so but it 
violates NCCA. Our plan is how we can meet NCCA requirements and reduce as 
much difficulty as possible for current and in process BCPPs. 

14. Damon stated we are doing a very compassionate process. He asked about the 
process for RPEs signing documentation statements. Can RPPs present a log or 
appt book to show sessions done? Lisa and Brian responded yes, we are not 
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asking for client names or information. We can’t ask for anything that would 
violate HIPAA. 

15. A faculty member representing Lucy and Ronnie Mills’ schools joined the call. 
Lisa stated the call is being recorded and we can send it to them. 

16. Lisa asked for an informal vote: 
a. Ellen-yes 
b. Brian-yes 
c. Johnny-yes 
d. Elizabeth-yes 
e. Heather-yes 
f. Valerie-yes (not an ATM) 
g. Gary-yes 
h. Carrie-yes 
i. Roberta-abstain 
j. Damon-yes 

17. Ellen asked if RPEs can sign off for each other. Brian responded yes. 
18. Damon stated he supports what we are doing and thanked us. 

 
Member Conference Call 
Members who identified themselves included: Cathy Adock; David Comings (FL); 
Marcus Daniels (NC); Mary DeFala; Mary Jo H, Laura Hayes (MA); Ranna Laughlin; 
Cindy O’Connor; Kate Ross; Chuck Swords; Leslie Wilson (GA); Berje; Christina; 
Davy (NC). 
Lisa started with saying we want to be inclusive of all, we are in transition, we are 
restructuring. 

1. Brian did an Attunement 
2. Brian introduced the Board members 
3. Lisa stated the purpose of the call is to discuss the RPP and BCPP proposal. 

She reviewed the 2 choices and how to document extra BCPP hours. Lisa stated 
this is the time to make the changes and acknowledged the differences of 
opinion. 

4. Question texted to Brian, what hours count toward the 125? Brian stated we are 
trying to be flexible and open; extra hours in training which are equivalent will 
count; you have a year to get them completed. 

5. Brian discussed some background. The RPP will be a level of educational 
attainment. The BCPP is the only APTA credential that conveys the right to 
practice. But it also depends on the individual’s state. We are working to protect 
ourselves from regulation from the massage industry. 

6. Laura has been an RPP since 1990. She doesn’t plan to get the BCPP. She is 
feeling confused about how to present herself. She does other modalities and is 
a licensed massage therapist. She thought she was “demoted” to APP when the 
RPP was eliminated. 

a. Heather responded she can use her RPP and we encourage her to get a 
BCPP. With all her years of practice, she shouldn’t have any problem 
getting an RPE to sign off for her. 

b. Laura stated she appreciates our intent. 
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7. Question texted to Brian to please explain how NCCA can suggest the 
reinstatement of the RPP. Brian stated the NCCA did not suggest the 
reinstatement of anything. The RPP and BCPP were seen as competing 
designations. We asked about raising hours for BCPP? The RPP becomes a 
measure of educational attainment. We were given a green light by NCCA and 
SeaCrest on this. 

8. Berje asked where the extra 125 hours come from. 
a. Brian asked if an exam really shows you are capable to practice? The 125 

practice and supervision hours is viewed as a launching pad into your 
career, a measure of professionalism. The extra hours give value to the 
BCPP. Most people are giving sessions anyway. This is formalizing it into 
a process for going forward. In the meantime, there is a year to fill in any 
gap in hours. 

b. Johnny added we are trying to govern ourselves before the government 
does it for us. We are finding that the more hours that are part of our 
program, the stronger our position for self-governing. 

c. Berje indicated a better understand after getting this clarification. 
9. Ranna indicated she emailed a letter to APTA and to Johnny with questions 

which have not been addressed. Johnny will check his email for the questions. 
Ranna asked how has it taken 9 years to get here? How much has it cost APTA? 
Who requires logs? There are privacy issues. There has been insufficient 
opportunities to dialog. She can’t stay on the call because students are waiting 
for her. 

10. Mary asked how many ATMs were on the call earlier? How many ATMs are 
there? How many voted yes. Have there been votes on this in the past? 

a. Lisa responded about a dozen, about 24, there was not a formal vote but 
all said yes except 1 abstained and 1 was unsure. There have been no 
votes like this in the past. 

b. Mary asked who said they should eliminate the RPP or start the BCPP? 
Lisa stated the CGB eliminated the RPP because they thought they had 
to. 

c. Lisa added we are already in the reapplication process. The NCCA came 
to CGB and made recommendations. We are now under 2016 rules, 
which are far more stringent and complex. 

11. An individual accused the Board of being deceptive. 
a. Johnny responded nothing is being hidden, there is not another agenda, 

there is nothing clandestine, we are being truthful, [the individual] knows 
Johnny to be trustworthy, why would he/we lie? 

b. The individual asked if we are going to be accredited. Johnny stated we 
are in the process of accreditation, it failed before. Brian added 
accreditation is on track, we are committed to it. 

12. Mary asked who has the authority to reinstate the RPP? Lisa responded the 
schools need to be onboard. 

13. Mary commented there are 2 primary schools and asked how many APTA 
members came from those schools. Lisa stated there are many schools and she 
didn’t have the information about how many members came from each school. 
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14. Mary Jo H stated she appreciates the Board’s current wisdom of trying to add 
RPP back and increase BCPP hours and honor membership. Lisa thanked her 
for her encouragement. 

15. Cindy asked how additional hours would be accounted for. Brian responded they 
do not have to be part of the school curriculum and there is a 1 page form for the 
RPE to sign. 

16. David is in FL, which says everything is massage. How does he get hours? 
Johnny responded that they could talk, that he’s already completed more than 
enough hours through the education program and treatments done before and 
after. Johnny added they could use help with FL legislation. David said he would 
help. 

17. Laura expressed appreciation for the hard work and expressed hope in finding a 
way to work together and hold the possibility that we are working toward the 
good of us all. 

18. Heather added that there has been such a focus and clarity of attention around 
the BCPP that along the way we lost many followers of Dr. Stone because of 
eliminating the RPP. We want to take everyone with us, heart and soul, we are 
doing everything to get to this to completion. 

19. Kate indicated her appreciation. 
20. Mary said her program was over 675 hours and asked if the extra hours will 

count toward the 800. Brian said we are looking to get as many of those hours 
that are equivalent to count. 

21. Mary asked what the next step was and when. Lisa responded a vote of the 
ATMs and it would be soon. Mary asked if it would be recorded, if we would know 
who voted each way. Lisa responded yes. 

22. Lisa thanked everyone for their participation and said any additional questions 
should be emailed or texted to her or she could be called. 

 
Plan to go forward 

1. We will confirm the list of ATMs who are currently in good standing. 
2. We will call the ATMs who were not on the call. 
3. Suggest scheduling the vote on August 15. 
4. We will email everyone the bullet points and ask for votes. 
5. We will confirm today’s yes votes are still yes. 
6. We will inform the ATMs of the outcome. 
7. The ATMs will need to inform their students and affiliates of the outcome. 

 
Meeting with Peter Ferko and Wendy Newton 

1. We are working on website branding. 
2. We want to have a monthly newsletter, not too long. We do not plan to have 

comments. We would like an annual printed version that is some sort of 
compilation. 

3. We want to have a blog. 
4. Brief tour of the website. 
5. We use Mail Chimp right now. 
6. We are using Member Me. 
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7. Later we will want a series of brochures or a brochure template. 
8. We have pdf files that we want added to the website. We are having a document 

template made to do that. 
9. Peter will put together a package of their work and send it to Lisa. 
10. Peter and Wendy will send a proposal. 
11. We don’t plan on their coming up with content. We may have a committee of 

volunteers who will help with content. We want them to edit, format and design. 
 
Etc. 

1. Brian wants a short introductory video for website. 
2. Brian and Lisa monitor our social media. 
3. We need to jump on grant writing through the Foundation. 

a. Nancy McLean is a successful grant writer. 
b. Kathy Iffort is a grant writer. 

4. Brian will follow-up with David Newton tomorrow. 
5. We need to finish updating the Standards. 

a. There is a quick change to add the BCPP. 
b. While revising the Standards we will pull information out for a study guide. 
c. Phase 2 with the Standards will be to clean them up, fix the language and 

provide clarity. This may take a long time and may have to be post 
application. Accreditation is good for 5 years. During that time standards 
can be put into shape for the reapplication. 

6. We could hire someone to develop an app. 
7. We must update policies and procedures to reflect the by-laws for the website 

and the application. We need to put back in the by-laws items that were taken out 
by the former chair of the CGB. 

8. We do not need to get board approval to spend $100 for shredding. 
 
Respectfully submitted, 

Valerie Bowman 

Approved: 

Lisa Nemzo 
Johnny Henderson 
Brian Jansen 
Elizabeth Ferrara 
Valerie Bowman 
Heather Principe 
Gary Strauss 
 

 


